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Schedule of Annual Events

April FARBROR

Welcome Party for New Members

SH May L\K\ n%/gﬁ%\ ;\_,\%EK

General Assembly, Lecture Meeting, Get-together

5~7H May —July MR =

Regional Social Gatherings

Ok

10B/11B October/November

Autumn Get-together, Grant-in-aid Presentation

RNER lifl TZKWJ BREEERX 2D Ceremony to Extracurricular Activity Groups

*ERDEN REOFALRE - FHILIIREZEHL. FLIERETIREST. RESOTFE - RE. FEHESOEEFRHITOLVTEHRLTLET,

*kIn addition to the above events, a board meeting participated by board members chosen from among SUPA members to represent each year/
department is held quarterly to deliberate important matters, including budget, financial results, and business plans of SUPA.
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For Those Who Join Sophia University Parents’ Association

2458 Membership Perks

BERIICASVILEVWEAILBARFREL T ARZDOIVTLLAAY OB EEZ N LET,

L ARBIIRBEE—FETMAVKEWAILE ESILKEDIYTLAAN AU FL Ty EER W LET,

SUPA members will receive a fukusa (silk wrapper) bearing the university emblem as part of membership perks. Those who pay the membership
fee in lump sum will receive an original item with the university emblem as well.

£B4%#M  Members’ Privileges

BERICTASWILWAR TROSERFEEZFAVIITET,
SUPA members may avail of the following privileges:
BARFRBEOFA
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LERZREZDKR—

M Access to the university's libraries
Enjoy an extensive collection of reading materials at the university’s libraries
(Yotsuya Campus Central Library and Mejiro Seibo Campus Library).

M Special room rates at partnership hotels
Stay at Sophia University's partnership hotels at a special rate.

M Discounted tickets for events held at Kioi Hall
Get a 10% discount on tickets for classical music concerts and other events
held at Kioi Hall.

M Discounts on items at Saint Marc Café
Avail of a 10% discount at Yotsuya Station stores.

— VTR BREIICHIIRALBEREBHL TSV LI LV TBILEE L,

A wide variety of information is posted on SUPA website. We encourage you to take a look.

| https://www.sophia.ac.jp/jpn/aboutsophia/support/index.html |
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TEL.03-3238-3127 FAX.03-3238-3137

E-mail:d-kouenkai-co@sophia.ac.jp
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Sophia University Parents’ Association Secretariat

7-1 Kioi-cho, Chiyoda-ku, Tokyo, 102-8554

c/o Office for Community & Alumni Relations,

Bureau of General Affairs, Sophia School Corporation
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Sophia University Parents’ Association (SUPA)
Chairperson

Minoru Yonezawa
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It is a pleasure to meet you. The Sophia University Parents” Association (SUPA) is an organization of parents and guarantors of students.
We provide herein an overview of its history and activities to assist you in deciding about joining.

SUPA was established 51 years ago in 1973. The dedication of Society of Jesus professors who have been donating their salaries, minus
minimal living expenses, to the university, deeply moved the parents and guarantors at that time. Since then, SUPA has supported
students with goodwill membership fees while continuing its desire to contribute to the improvement of the study environment “from the
standpoint of parents and guarantors.”

The main activity of SUPA includes extending support to students from the perspective of parents and guarantors. Our support is not
limited to improving the educational environment and facilities at the university, rather, it also includes ensuring a safe and secure living
environment for students, providing access to a wide variety of opportunities, and supporting voluntary activities by students.

Specific examples of support for the fiscal year 2024 are as follows. Subsidizing the cost of the “100-yen breakfast” at the student cafeteria
and the introduction fee for the 365-day/24-hour phone health consultation services for students ensure a safe and secure campus life.
Providing SUPA’s unique scholarships and scholarships for dispatched exchange students; offering subsidies for outsourced study
abroad and English language learning advisors; and subsidizing the rental fee for “Telecube,” a web interview box for online job applica-
tion, all of which have created a wide array of opportunities for students to explore and access. Moreover, we have been providing
subsidies for extracurricular activity groups in support of their voluntary activities for more than 15 years.

Fostering camaraderie among members is also an important activity of SUPA. Various get-together activities, including a welcome party
for new members in April, a general assembly and get-together in May, and a fall get-together in October or November, as well as
informal talks with the chancellor, the president, and the deans, enable interactions among faculty members, parents, and guarantors
regardless of grade or department. These have provided valuable opportunities for members to become more familiar with the university.
In addition, lectures by various lecturers are accessible through Sophia University’'s network.

As described above, SUPA, with its desire to contribute “from the standpoint of parents and guarantors”, is committed to being closely
involved with the university and helping realize a better campus life for students. We sincerely hope that all parents and guarantors will
understand SUPA's activities and join us in supporting our students.

Thank you very much for your understanding and cooperation.
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Sophia University
President

Yoshiaki Terumichi

Sophia School Corporation
Chancellor

Sali Augustine, S.J.
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ST LEERZIETAE (V747) A it R%E D7 < Sophia - Bringing the World Together ;& WS BZEDEEDHE, ZO—NILIEHECIRR
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Ever since the establishment of the Sophia University Parents’ Association (SUPA) in 1973, the University has been receiving significant
moral and material support and wholehearted cooperation from its members. Every single member who offers invaluable opinions and
support is an indispensable partner of the University. We would like to take this opportunity to express our heartfelt gratitude for the
generous contributions made by the SUPA every year, which are channeled into the improvement of education and research environment
and the creation of various scholarships for students.

In order to fulfill its pioneering and historical mission in today's increasingly globalized society, Sophia University has formulated
medium- to long-term plans called the Grand Layout and promoted various initiatives and reforms under its founding philosophy
"Sophia—Bringing the World Together." In 2023, our 110th anniversary, we announced a new medium- to long-term plan called "Grand
Layout 3.0—Towards 2030" in consideration of the rapid changes in social conditions and digitalization and the further development of
education and research. Based on this plan, we will strive to achieve further development with the aim of “nurturing people who live their
lives 'For Others, With Others' “and in the spirit of “Magis (better = a Jesuit motto).”

Not only is the Yotsuya Campus home to diverse backgrounds courtesy of students from 84 countries, it also has 9 faculties/29 depart-
ments and 10 graduate schools gathered in one campus. As a venue for active academic exchange, the University offers an optimal
international environment for approaching global issues in a multidirectional and integrated manner. In addition to the fine-tuning of
advanced departmental curriculum to further enhance expertise, the University also focuses on “basic education” including the cultivation
of a rich sense of humanity as the foundation for surviving in an increasingly diverse society and continuous learning throughout one’s
life. Furthermore, the University established the “Sustainability Promotion Headquarters” to support efforts aimed at fulfilling social
responsibility. As “student staff”, students actively engage in diverse planning tasks, transforming the campus into one full of students’
ideas.

In order to resolve issues that have no correct answers, such as natural disasters, increasingly complex international relations, and
declining birthrates, we are required to choose from among a myriad of solutions and set directions. By nurturing a generation of
problem-solvers, the University aims to create an environment that fosters individuality and personal growth through experiences in
which individuals design, challenge, and deploy everything on their own. We sincerely thank SUPA for the generous support extended to
students and will continue to find ways for every SUPA member to achieve a sense of closeness to or deep affection for the University.

Finally, let us close by wishing your children a fulfilling campus life and asking for your continued understanding and support.
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Seeking your cooperation in building a better learning environment

for students

IIEC LI AT Topel) el
Welcome to the Sophia Family!

TERECR ERE FEE BBE Z L CXOIREDARERLAERADT Y 747 - 773 — 1 EBATOLET  ZDI-VDEFHED LB AF
CAZICEN  SRB-RIEADEREFIZY T4T - 773 —D—BELTHMRITEETILIFAZEELVLIETHY DO SED W LET,

Sophia University affectionately calls students, graduates and the faculty/staff members as well as their families the “Sophia Family”.
As parents and guarantors of new students of Sophia University, we would like to extend our warmest welcome to you as new members

of the Sophia Family.

B2 BIIRFC
XAk A KB ICRILTOoN T V3T

Membership fees support a wide variety of
programs at the university

ITEREFEERIEI IBE UROIIIRRFABOEEANKE
ILZEDENZL TV LILZZREDORE RIEADAY . KEZ Y
BHICRET I EZBNICRILIDODBEN TILUERSHICE
25T . REDEKRLSVILEVWVRBR REZDHEERREED
BEDTHRRABARICEASNTEEILIL BERADARIIE
BEBSTHEBNETOTRLTCHREESLIIVAZEAN . RED
BHROREANDBOHAOEDICHY REBXZ LB >TEN T,
Sophia University Parents” Association (SUPA) was established in
1973 for supporting Sophia University financially after parents and
guarantors learned that the then teachers who belonged to the
Society of Jesus donated large amounts of money to the university.
Since then, membership fees have been used in a wide variety of
areas to improve the university's educational and research
environment. As membership is voluntary, the association is far
from being well-funded. Nevertheless, the members’ compassion
for the university has come together as one, resulting in a powerful
underpinning.

BHROTALZLIOELHELLTEHYET
We look forward to your joining SUPA

SEPHUELOBED-DDOBH 2%
BRCIZEHEPHAMLTOLT
Social events and lectures by teaching staff

are held to deepen mutual friendships
between members and the faculty
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SUPA holds exclusive convivial parties for members several
times a year, including a welcome party for new members in
April and an autumn get-together in October or November,
providing an invaluable opportunity for members. Chancellor of
Sophia School Corporation, President of Sophia University, and
teaching staff of respective departments to interact with one
another. In addition, it organizes lectures by teaching staff as
well, which is well received by members. On top of these, it holds
an annual general assembly in May, where it asks members to
deliberate settlements of accounts, budgets, and others.

Rk DLRFENDFT X
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Donations from Sophia University Parents’ Association are used to support
a wide variety of initiatives

HEMERE QW ERD)  Assistance for improving educational and research environment

BWEBHEEZERARY /X “TLF2—7"38) LYy ERHB (2021 FE~)

BEREAF v RREFWEER B (20205 &)

B REEBERBERESHREERME (2022FE)

M Financial aid for leasing three “Telecubes”(from FY2021)

M Financial aid for renovating the Mejiro Seibo Campus Library (FY2020)

M Financial aid for the installation of air purifiers in the Central Library (FY2022)

PREERE
Central library

B EERZRESEZ S (2009FE~)
BOERIBB AL RS S (2022FE~)

W BENY L5 — KEFBT N —ERBERAMHE (2016FE~)
B ERERTEARE ZHEEOB AL (2023FE~)

M Sophia University Parents” Association Scholarship (from FY2009) ] g
M Scholarship for outbound exchange students (from FY2022) . g T S
M Financial aid for staffing study-abroad counselors / English learning advisors (from FY2016) i ottt Comm'gr']-sc)
M Subsidy for the Purchase of Core Textbooks and General Education Books for Undergraduate Students (from FY2023)

4 B A Ok fd B 4R B Rk Subsidy for students” welfare and health

B RNEBEEADERE (20085 E~)

B EPEBERRIERY —CREAEHE (2021 £E~)

B REHRRATLICEITBRIEY —E R EAHE (20205 K ~)
HREHR-BREX-Z21—REHB(2014FE~)

M ERE#F v\ XBRBARHE (2018FE~)

M Subsidy for extracurricular activity groups (from FY2008) . i
M Subsidy for introduction cost in the phone health consultation service for students (from FY2021) 5737%
B Subsidy for family service cost in safety confirmation system (from FY2020)

M Financial aid for breakfast and lunch menu at the student cafeteria (from FY2014)
M Subsidy for Purchasing Lunch at Mejiro Seibo Campus (from FY2018)

RKEANDEMNEEGBESEM) Donations to the university (for the past five years)
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Sophia University, with a history of over 110 years, is undertaking a wide array of efforts and initiatives in a bid to aim to consistently 44,150
demonstrate its presence as an "outstanding university". To meet this goal, the presence of, and the role to be played by, SUPA is expected to
grow increasingly down the road. To make the invaluable days your child spends at Sophia University even more meaningful and productive,
we would like to take this opportunity to ask for your support and cooperation. We would greatly appreciate if you would kindly consider 2019 2020 2021 2022 2023
membership in SUPA.

(FM thousand yen)

20234 39,322FM FY2023 39,322 thousand yen
20224 & 44,987FM FY2022 44,987 thousand yen
20214 % 36,888FFM FY2021 36,888 thousand yen
20204 34,010FM FY2020 34,010 thousand yen
20194 44,150FFH FY2019 44,150 thousand yen

44,987

36,888 39.322

34,010

X BREBERITFHOFMIZES5DURLE/IFQRI—RASTEZEI L,
*kFor further details of SUPA activities,
please visit us via the following URL or QR code:

YRBEROXBEBREOFMEIZHSS5DOURLELIFQRI— RS ITEBLLZE L,
*For further details of SUPA support projects,
please visit us via the following URL or QR code:

https://www.sophia.ac.jp/jpn/aboutsophia/support/support_News/index.htm

https://www.sophia.ac.jp/jpn/aboutsophia/support/support_jigyo.html

Sophia University Parents’ Association
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Procedures for Membership

‘| QRA—REFHAHE  ARWEBEANC AND S ZHIE LTS L,
Please fill in the WEB application form with scanning the QR code.

2 LBI—B16AME(BFBOEZREHROLE) T,

The membership fee is 160 thousand yen across the board (the amount while
your child is enrolled in the university).

3 REE—FMADEN D (F1:8FHx2E. 4ATFFAX4E) THIEHTEET,

ZDHEIFARE LIAAZWEBY + — L DBEMICEEEH LIS,
EIOMERBRSNIAICOEEL TR 2EBUBR. BEAPAICCERNEEL LIFTEY £ 7. RRNICAHORABKICTHEIRY AHFZE,

The membership fee can be paid either in lump sum or in installments (e.g., 80 thousand yen x 2 installments, 40 thousand yen
x 4 installments). In the case of payment in installments, please provide the number of installments in the "Use for
correspondence” column on the web application form.

Note: For those who choose payment in installments, a notice will be sent around mid-June in the second year and beyond.
Please pay by wire transfer using the payment slip enclosed.

4 CERBICKN FEDRBICMELTHRY AHIEZB ARG ME L 2EZHLIAAWEB T+ —LADBEMICFCEIZE L,

If you choose to make a special donation aside from the membership fee, please provide the amount to be donated in the
"Use for correspondence” column on the web application form.

5 B DRABIK, 72 EERBEBATM A > 5 =Ry N\ F 2 TICTHIRY AABZEROWLET,
RIAERITOEETEDEE N TTBIETT O IRAFERITEBLLZE 0,

EIRREEBEATM A Yy —2y DAY F Y FICTHIRY AL SR BB IR IRAKBARICRBRES 3P EBES LB FROBAMEIATTEL,
Kindly pay the membership fee either by using the payment slip enclosed, by making a wire transfer at an ATM of a

financial institution, or via internet banking services to the bank account specified below. We kindly ask you to shoulder
the bank transfer fee.

Note: If you pay by wire transfer using an ATM at a financial institution or internet banking services, please write your child's name and
entrance examination number or student number in the remitter’'s column.

6 Wt AMA W EE LIcRBHIBRLTDZIEDN TEERADT. HHDLHITTHEIIIE L,

Please be advised that no refund shall be made once the membership fee is paid.

Bank: MUFG Bank, Ltd
Branch Name: Yotsuya Branch

=ZUFHIRT maxXfE
A
SEFRE 0107641 Account: 0107641

AYAT KIYY FavF HoAY YavF gAYy AvIYnd Bank address: 1-6-1, Yotsuya, Shinjuku-ku, Tokyo 160-0004 JAPAN

ZF PREALEZR LEEXZFRES  SWIFT code. BOTKJPIT

Account name: Sophia University
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