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Sophia University
Research Support System

From research execution to dissemination of research results

Consolidating systems to support researchers and their research activities

Sophia University focuses support on generating productive research results and on
dissemination within and outside University. Efforts are made to nurture human resources,
creative young researchers and support active women researchers, in their fair conducting of
innovative research. To achieve this, we have support systems mainly as follows:
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The Sophia University Special Grant for Academic Research will enable the distribution of funding for all types of innovative, original, and international as well as

interdisciplinary and organizational research activities unique to Sophia University. Please refer to P7-P10.
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This incentive allowance is intended to provide expenses required for
increasing the presence of the individual faculty member/researcher through
dissemination of their research results within Japan and overseas and
accordingly raising the presence of research activities conducted at Sophia
University. The allowance covers expenses for book publication, article
processing charge for publication in journals, presentation at academic
conferences etc.
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This is an international symposium grant funding support project to
promote education and research activities with interdisciplinary and
international features. Sophia Symposium organizer should be the
educational or research units at University. The co-sponsors should
be outside organizations or institutions. The symposia are open to
the public, and must have lecturers from two or more countries
participating. To prevent the spread of the novel coronavirus, we are also
accepting proposals for online symposiums.
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Three research support programs are available for graduate students.
A. Support Program for Attendance and Presentations at Academic
Meetings
B. Support Program for the Publication of Research Outcomes in Foreign
Languages
C. Support Program for Applicants of JSPS Research Fellowships for
Young Scientists
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Childbirth, childcare, and elderly care are life events that are directly
linked to interruption of research or difficulty to secure research time,
and have quite a few negative effects on the accumulation of research
results. As a measure to improve such situations, this system is instituted
to enable researchers at Sophia who must dedicate their time for childcare
or elderly care to continue their research, build their career and stay
in fair competition. For such researchers, fulfilling requirements, this
system provides “Research Assistants”. OJT (On-the-Job Training), and
opportunities of exchange with familiar role models must be provided for
the Research Assistants.
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Office of Sophia Sustainability Promotion(Hereafter OSSP) was established in July 2021 by Sophia School Corporation operating SUSTAINABLE
Sophia University to further promote initiatives to fulfill its social responsibility. Sophia University has engaged actively in research, DEVELOPMENT
education and social contribution activities and initiatives that contribute to sustainability promotion represented by SDGs. OSSP

plays a role in overall control, grasps a complete view of the various activities, disseminates information in and outside the University, G “"" ALS
enhances collaboration with external organizations for the existing activities, and aims at promoting new activities. OSSP will s

revitalize initiatives for activities, such as diversity promotion, support for women researchers, and Sophia Olympics & Paralympics

Project. OSSP is hiring student staff members to create new values from interdisciplinary exchange of ideas among faculty, staff, and

students. At present, the Office of Sophia Sustainability Promotion has three teams, namely Campus Improvement team, Planning OPH'A

and Implementation team, Information Dissemination team, actively participating in tasks of public relations, information collection,

institutional design as well as supporting relevant offices, with young, flexible, and inventive mind. SUSTAlNAsl
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MIRAI 2.0 is a collaboration between 9 Japanese universities and 11 Swedish universities. The primary purpose of this collaboration is to advance long-term
research collaborations and promote Sweden and Japan as leading nations of global large-scale research infrastructure. Scholars, professionals, students, and
administrators exchange innovative ideas and create international leading knowledge together through scientific workshops and seminars in the fields of Ageing,
Artificial Intelligence, Innovation and Entrepreneurship, Materials Science, and Sustainability. The Research & Innovation weeks is one of the main engaged
collaborative research activities of MIRAI 2.0.
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Strategic Alliance of Catholic Research Universities (SACRU) https://www.sacru-alliance.net/at-a-glance/

The Strategic Alliance of Catholic Research Universities (SACRU) is a global network of Catholic universities dedicated to research and teaching excellence,
engagement and global collaboration informed by Catholic social teaching. Advancing world leading knowledge and higher education for the common good
through SACRU collaborations will be the mission of SACRU. The vision of SACRU will be to reinforce the link between faith and reason in the digital age,
enhance research for the common good, promote global education, develop digital transformation, accelerate interdisciplinarity in education and research,
and contribute to knowledge and technological transfer through various global academic engagement activities and initiatives.
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— 7/ ‘t “/ﬁ — The Technology Center was established in 1962 to serve as a machinery workshop for the newly established Faculty of

T Science and Technology. Located on the first floor of Krupp Hall, the Technology Center plays a leading role in developing the

Technology Center kinds of skills that are necessary for the creation of new products and materials. The Technology Center has two important
missions: its first mission is to serve as a laboratory for the training of students in the Department of Engineering and Applied

2w R—IU1RE K-123 Sciences, and its second mission is to design and produce equipment that faculty need for their research activities.

~ = The Technology Center director and staff members are responsible for the activities outlined above. The Technology Center

Tel. 03-3238-3856 B ’ ’ P - e .
also provides support services for student extracurricular activities, including support for student participation in various
technological competitions. At the same time, it provides advice and assistance to faculty members with regard to the
maintenance and repair of research equipment.
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